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MBA (HUMAN RESOURCES)

In recent years, the HR function has evolved into a more strategic one, requiring an
understanding of business strategy, drivers, resource management, and employee
engagement. enhances communication and time management abilities, fosters peer

networking, and aids in understanding international markets.

List of Electives

3rd Semester Manpower Planning
Employee Relations
Compensation and Benefit Management

Performance Management System

4th Semester Team Dynamics at work
Strategic HRM

Industrial Legislations
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